
 

 

 

MINUTES 
FROM  

AN ANNUAL GENERAL MEETING 
IN 

 
SKITUDE HOLDING AS 

 

Company

Board

 Opening of the general meeting by the chair of the Board, Mr. Haavard Nord. 
Registration of meeting shareholders 

Appendix 1

- 

- 
- 

 Election of a meeting chairperson and person to co-sign the minutes together with 
the chairperson  

 Approval of the notice and the agenda 



 
 

 Approval of the annual report and financial statements for Skitude Holding AS and 
the Skitude Holding group on a consolidated basis for the financial year from 1 May 
2020 to 30 April 2021 

 Remuneration to the auditor  

 Remuneration to the Board members 

 Establishment of a nomination committee 



 
 

Guidelines for the nomination committee

1. Election of the nomination committee 

The nomination committee is elected by the general meeting and shall have three members. The general 
meeting appoints the chair of the committee and determines the compensation to the committee's 
members. The members are elected for a two-year period unless otherwise decided by the general 
meeting.  
 
2. Candidates to the nomination committee 

At the initial establishment of the nomination committee, the board of directors (the Board) shall 
propose the candidates but subsequently, the nomination committee shall make the proposals on any 
new candidates. The members should be selected taking into account the interests of shareholders in 
general, hereunder, one should ensure that the largest shareholders, or a selection of the largest 
shareholders, are represented.  
 
Further, one should endeavor to obtain independence between the committee and those to be elected. 
The majority of the committee members should be independent of the Board and management. The 
Board should not be represented at the committee. The committee should not include the com
chief executive officer or any other executive personnel. 
 

elected officers of the company with experience from the Board possess. 
 
The company should provide at its webpage the names of the members of the nomination committee 
and deadlines for proposing candidates. Any changes to the composition of the nomination committee 
should be announced as soon as they have occurred.  
 
Should a member of the nomination committee resign before expiry of the two-year term, the 
nomination committee should as soon as possible present a replacement proposal which should be 
presented at the next general meeting for its vote. 
 
Members of the nomination committee may be re-elected for up to two periods in addition to the initial 
term. 
 
3. The nomination committee's duties  

general meetings if applicable) for election as members and deputy members to the Board and the 
nomination committee and to propose the remuneration to be paid to members of these bodies.  
 
The remuneration to the members of the nomination committee should reflect the central importance 
of the nomination committee for the company and reflect the character of the members' duties and the 
time commitment involved. 
 
4. The nomination committee's work  

The chairman of the nomination committee has the overall responsibility for the work of the committee.  
 
The nomination committee should ensure that it has access to the expertise required in relation to the 
duties for which the committee is responsible. The nomination committee should have the ability to make 



 
 

use of resources in the company or seek advice and recommendations from sources outside of the 
company. 
 
The nomination committee should be in contact with shareholders, Board members and the company's 
management in its work connected to proposing candidates to the Board. The committee should consult 
relevant shareholders for proposals for candidates, and in order to try to ensure that its 
recommendations have their support.  
 
The nomination committee is expected to monitor the need for any changes in its composition or in that 
of the Board. In order to carry out its monitoring as effectively as possible, the committee should have 
contact with the Board and the chief executive officer.  
 
5. The nomination committee's recommendation 

The nomination committee's proposal on candidates to the Board and the nomination committee should 
be sent to the shareholders at the latest together with the notice convening the general meeting which 
is to deal with the matter. 
 
In its recommendation to the general meeting, the nomination committee should provide an account of 
how the committee has carried out its work. The committee must also justify why it is proposing each 
candidate separately, including an explanation of how the proposed candidates reflect the interests of 

 
 
The recommendations of candidates should include information on each candidate's competence, 
capacity and independence. Information on the candidates should also include each individual's age, 
education and work experience. Information should be given on ownership interests in the company, and 
on any assignments carried out for the company, as well as on the individual's material appointments 
with and assignments for other companies and organizations.  
 
If the committee recommends the re-election of a member of the Board, the justification should also 
provide information on how long the candidate has been a member of the Board and his or her record 
in respect of attendance at Board meetings. 
 
If the recommendation includes candidates for election to the nomination committee, it should include 
relevant information on each individual candidate.  
 
Shareholders should be given the opportunity to submit proposals to the nomination committee for 
candidates for election to the Board and other appointments in a simple and easy manner, for example 

are to be considered by the nomination committee." 

 New provision in the articles of 
association on nomination 
committee 

 Ny vedtektsbestemmelse om 
opprettelse av valgkomité 



 
 

§ 9  Nomination committee 
The company shall have a nomination committee 
appointed by the general meeting. The 
committee's duty is to issue a recommendation to 
the annual general meeting (and other general 
meetings as the case may be) on who should be 
members and deputy members of the board of 
directors and the nomination committee, and on 
the remuneration to these members. 

§ 9  Valgkomité 
Selskapet skal ha en valgkomité som velges av 
generalforsamlingen. Valgkomiteens oppgaver er å 
gi en anbefaling til den ordinære 
generalforsamlingen (og andre 
generalforsamlinger) om hvem som skal velges som 
medlemmer og varamedlemmer til styret og 
valgkomiteen samt om medlemmenes honorarer. 

Appendix 2.
Vedlegg 2

 Amendment to the provision in 
the articles of association 
regarding the board of directors 

 Endring av vedtektenes 
bestemmelse om styret 

§ 5 - The Board 
The company's board of directors shall have from 
3 to 6 members according to the decision of the 
general meeting.

§ 5 - Styret 
Selskapets styre skal ha fra 3 til 6 medlemmer etter 
generalforsamlingens beslutning. 
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Vedlegg 2

Separate signature page will follow. 



 
 

 
 
Vedlegg 1 / Appendix 1: 

Vedlegg 2 / Appendix 2: 



 
 

Vedlegg 1 / Appendix 1 
 
Oversikt over møtende aksjonærer / Overview of participating shareholders 
 

Shareholder Represented by Number of 
shares/votes 

Percentage 
of 

shares/votes 
 

Sum: 6,754,727 7.67 % 



 
 

Vedlegg 2 / Appendix 2 

VEDTEKTER TIL 
SKITUDE HOLDING AS 

 
 

§ 1 - Firmanavn 

§ 2 - Forretningskontor

§ 3 - Virksomhetsformål 

§ 4 - Aksjekapital 

§ 5 - Styret 

§ 6 - signatur 

§ 7 - Fritt omsettelige aksjer 

 
 
§ 8 - Generalforsamling 

§ 9  Valgkomité 

  



 
 

ARTICLES OF ASSOCIATION  
SKITUDE HOLDING AS

Office translation 

§ 1 - Company name 

§ 2 - Business office 

§ 3 - Business purpose 

§ 4 - Share capital 

§ 5 - The Board 

§ 6 - Signature 

§ 7 - Freely tradable shares 

§ 8 - General Meeting 

 
§ 9  Nomination committee 


